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To:   New York State Board of Regents 

  SUNY Charter School Committee 

From:  Lisa P. Davis, Executive Director  

  Westchester Putnam School Boards Association (WPSBA) 

Re:   SUNY Charter School Committee proposal re: teacher certification 

Date:  July 31, 2017 

The Westchester Putnam School Boards Association is writing to express opposition to the recent 

SUNY Charter School Committee proposal that will allow some high performing charter schools to 

hire uncertified teachers and develop their own homegrown process. Every child in a New York State 

public school deserves to have a professionally trained, NY certified teacher in his or her classroom. 

We cannot waiver from that commitment. 

The publicly expressed rationale for this proposal- an inability to find certified teachers- is puzzling.  

The majority of charter schools are elementary schools and there is a surplus of certified elementary 

teachers in NYS. Furthermore, SED’s Alternative Teacher Preparation Program includes certification 

path options for subject area teachers. 

Over the last year, SUNY and the State Education Department have been working to elevate the 

teaching profession and enhance NYS teacher preparation programs (including those in SUNY 

schools). The proposed SUNY Charter School Committee charter school exemption would undermine 

the intent and uniform implementation of those initiatives. New York State cannot permit high 

performing charter schools- or any public school for that matter- to have its own set of rules regarding 

teacher certification. School administrators are encouraged to offer professional development and 

mentoring beyond that required by the State, but less can never be an option. High performing school 

districts in our region excel in this regard, and would happily share their best practices. 

The NAACP Taskforce on Quality Education stated in its recently released Hearing Report 

recommendations, “Require charter schools to hire certified teachers. All public schools, traditional 

and charter must be required to hire only teachers who are certified. Charter schools should not be 

permitted to waive any licensing requirements for teacher and leaders working in their schools. Data 

shows that students from low-income families, students of color, English language learners, and those 

with low prior academic performance are less likely to have access to highly qualified or effective 

teachers, whether measured by experience, training, certification for the field taught, or evaluation 

ratings, and are much more likely to be taught by novices and those who have not completed 

training…” (NAACP Task Force on Quality Education, Hearing Report, July 2017. p. 29) 

Like all other professions, teaching must be held to a consistent, statewide certification standard. 
 


